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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 
>ities across the country. If you want a local angle on a news or feature story provided 
through this service--or have a direct news inquiry--you may contact one of the offices 
listed below. This listing includes the names, addresses and telephone numbers of the 
Public Information Directors and the states in their regions: 


Region I 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


New Jersey 
New York 
Puerto Rico 


Virgin Islands 


District of 
Columbia 

Maryland 

Pennsylvania 
iraginia 

lest Virginia 


Region | 


Alavama 
Florida 
Georgia 
Mississippi 


Nerth Carolina 
South Carolina 


Tennessee 
Kentucky 


Region V 


Illinois 
Indiana 
Michigan 
Minnesota 
110 
sconsin 


John M. Chavez 
Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3580 

1515 Broadway 

New York, N.Y. 10036 
212-944-3435 


Room 2460 

3535 Market St. 
Philadelphia, Pa. 19104 
215-596-1139 





Frances Ridgway 

Room 317 

1371 Peachtree St., N.E. 
Atlanta, Ga. 30309 
404-881-4495 


John D. Mellott 

Room 772 

230 S. Dearborn St. 
Chicago, I11. 60604 
312-353-6976 


Region VI 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region VII 


Iowa 
Kansas 
Missouri 
Nebraska 


Region VIII 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


Region IX 


Arizona 
California 
Hawaii 
Nevada 


Region X 


Alaska 
Idaho 
Oregon 
Washington 


Les Gaddie 

Room 220 

555 Griffin Sq. Bldg. 
Griffin and Young Sts. 
Dallas, Texas 75202 
214-767-4776 


Patrick A. Hand 

Room 2509 

Federal Office Bldg. 
911 Wainut St. 

Kansas City, Mo. 61406 
816-374-5481 


Ernest E. Sanchez 
Room 1468 

Federal Bldg. 

1961 Stout St. 
Denver, Colo. 80294 
303-837-4235 


Joe B. Kirkbride 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Calif. 94102 


415-556-3423 


Jack Strickland 

Room 7021 

Federal Office Bldg. 
909 First Ave. 
Seattle, Wash. 98174 
20€-442-7620 





Week of August 25, 1980 
BLACK OFFICIAL HEADS CONTRACT 
COMPLIANCE OFFICE IN NEW ORLEANS 

DALLAS -- Ellis R. Moody, a federal career employee, has been named area di- 
rector for the U.S. Department of Labor's Office of Federal Contract Compliance 
Programs (OFCCP) in New Orleans. 

The appointment was announced by Bill A. Belt, regional administrator of the 
Employment Standards Administration, of which OFCCP is part. 

Before assuming his new position, Moody was a supervisory equal opportunity 
specialist, a position he held since consolidation of the OFCCP which placed 
responsibility for all contract compliance enforcement with the Labor Department. 

Moody entered federal service in 1970 as a contract compliance specialist with 
the U.S. Commerce Departments' Maritime Administration in New Orleans. He served 
in that agency's New York regional office and later in the district office in 
Norfolk, Va 

In 1974, he returned to New Orleans as deputy regional equal employment op- 
portunity officer for the central region of the Maritime Administration. 

From 1966 to 1970, he was manager for College and Employee Relations for 
the Boeing Co., Michoud Operations, in New Orleans. 

The New Orleans native serves on the advisory board of the Urban League of 
Greater New Orleans and the local NAACP chapter, and is scoutmaster of Boy Scout 
Troop #29. Moody is married and has seven children. He is a colonel in the U.S. 


Army Reserve. 


Moody attended Southern University in Baton Rouge and the University of Alaska 


in Anchorage. 
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The New Orleans area office is one of eight such offices serving Arkansas, 
Louisiana, New Mexico, Oklahoma and Texas, which are under the jurisdiction of the 
department's regional office in Dallas. 

OFCCP assures equal opportunity on federal contract and subcontract work. Under 
an executive order and two laws, minorities, women, members of religious groups, 


handicapped persons and veterans are protected from job discrimination. Government 


contractors are required to take affirmative action to hire and promote members of 


protected groups. 





Week of August 25, 1980 


JOB SITUATION FOR YOUTH DETERIORATES THIS SUMMER 
WASHINGTON -- The job situation for young people was considerably worse this 
summer than last, the U.S. Department of Labor's Bureau of Labor Statistics reported. 


The number of 16-21 year-olds with jobs declined by 700,000 from July 1979 to July 1980, and 
the number of unemployed youth was 520,000 higher than last year. As a result, the youth 
unemployment rate was up over the year from 13.4 to 16.4 percent (not seasonally adjusted), the 
highest July rate since 1975. The rise in unemployment occurred in about the same proportion 
among black and white youth. 

Labor Force Developments 
Each summer, the 16-to-21 year-old labor force expands sharply, as large numbers of youth 
the job market in search of summer jobs and as high school and college graduates, many 
whom were nonparticipants in the labor force while attending school, take or look for permanen 
the youth labor force increased by 3.9 million, slight 


summertime expansion but in line with the increases of other’ recent summers. 


(An April-July labor force increase of 3.6 million was anticipated in earlier BLS 


projections.) Over the same time span, there was also 2.0-million reduction in 
the number of youth who either held or were seeking part-time jobs, as many youth 


converted from part-time to full-time status for the summer. 
The youth labor force of 18.1 million was 180,000 below the level of ly 197 and 300,000 


the record level of July 19/8. Part f the reason for t declines stems from 


the youth population. In addition, their civilian labor force participation rate, 
1 year in a - The decline in participation this 


percent, was down for the second 


entirely among white males; the rate for white females was abot nchanged, whil 


black males and females were both up over the year. 





BLACK NEWS DIGEST - 8/25/80 
YOUTH JOBS - P. 2 


Fmployment 

Youth employment was down 700,000 over the year to a level of 15.1 million, its lowest point 
since July 1977. The employment decline was shared proportionately among black 
and white youth. 

The sharp drop in employment, which greatly outweighed the moderate decline in the youth 
population, also resulted in a marked fall in the employment~population ratio--the proportion of 
their noninstitutional population that is employed. At 60.3 percent, this ratio was down from 
last summer’s record high of 62.8 percent. Both the white and black ratios fell over the year; 
that for white youth, however, continued to be some 25 points higher than the corresponding 
black ratio 

r-the-year decline in youth employment occurred almost entirely among private wage 
workers in goods-producing industries » especially in construction and 
In terms of occupations, the decline was centered among blue-collar workers. 


employment edged down slightly, while the number of service workers actually rose 


c 


inemployed 16-21 year-olds was 3.0 million in July 1980, an increase o 
July 1979. The youth unemployment rate was 16.4 percent, up from the year-earlier 

13.4 percent and at its highest point since July 1975 when it « 3 percent. 
bstantial part of the July 1979-80 increase in the number cf unemployed youth took place 
yng males (375,000). The number of unemployed white youth rose. 390,000 over the year, with 
three-fourths of the increase occurring among males. The unemployment rate for white youth rose 
14.0 percent. Unemployment among black youth increased by 130,000, and their 
unemployment rate rose 5 percentage points to 33.0 percent. Unlike white youth, the 
»ver-the-year increase for blacks was shared about equally among males and females. The ratio 


of black to white jobless rates continued to be in excess of 2 to l. 





Week of August 25, 1980 


LABOR DEPARTMENT ADDS 38 AREAS 
TO LABOR SURPLUS LIST 


WASHINGTON -- The U.S. Department of Labor has added 38 areas to the list of 
labor surplus areas, raising to the 1,050 number eligible for federal procurement 
preference until May 31, 1981. 

The additions, effective Aug. 1, are in six states: 29 in Michigan, three in 
Indiana, three in I]linois, and one each in California, Connecticut, and New York. 

On June 1, 1,013 areas were classified as labor surplus for a 12-month period 


because of high unemployment. To be given this designation, these areas had to have 


an unemployment rate during the reference period (January 1978 through December 1979) 


that was 1.20 times the national average unemployment rate for that period (6.0 percent), 


or 7.2 percent. 


To be considered for classification as. labor surplus, a county, county 
equivalent (such as a township), or a city must have a population of at least 
50,000. 

The 38 additions to the list are classified as labor surplus on the basis 
of exceptional circumstances. This permits the Labor Department to waive the 
eligibility criteria in areas where a sudden and unforeseen rise in unemployment 
occurs that was not reflected in the average unemployment during the reference 


period. Such instances can arise due to natural disasters, plant closings, 


(more) 
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contract cancellations, etc., that have a substantial impact on the area's unemployment 
and are not the result of temporary or seasonal factors. 

Employers located in these high unemployment areas are eligible for preference 
in bidding on federal procurement contracts under the Small Business Act; Defense 
Manpower Policy No. 4B (DMP-4B); Executive Order 12073 (Federal Procurement in Labor 
Surplus Areas); and Executive Order 10582 (implementing the Buy American Act). 

The purpose of procurement preference for labor surplus areas is to funnel more 
of the government's procurement dollars into areas where people are in most severe 
need -- where unemployment is the highest. 


The eligibility lists and supporting data as well as a complete description of the 


slassification criteria are published in the quarterly, "Area Trends in Employment and 


Jnemployment," prepared by the Labor Department's Employment and Training Administration. 
Requests for copies of the publication should be directed to the U.S. Departme 
13, 601 D St., Washington, D. C. 20213. Telephone: (202) 376- 
Inquiries about the classifications of labor surplus areas should be directed 
.S. Department of Labor, TPPL, Rm. 9304 (same address as above). Telephone: 
376-6502. 


Following are the 38 areas added to the labor surplus listing on Aug. 1: 


(more ) 
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California 
Los Angeles County 


Connecticut 
New Haven City 


Illinois 
Joliet City 
Balance of Will County 
Vermilion County 
Indiana 
Bertholomew County 
Noble County 
Randolph County 


Michigen 
Allegan County 
Barry County 
Branch County 
Calhoun County 
Cass County 
Clinton County 
Clintoa Township 
Dearborn City 
Dearborn Heights City 
Grand Repids City 
Grand Traverse County 
Hillsdale County 
Isabella County 
Jeckson County 
Kalemazoo City 
Lansing City 


Lapeer County 
Livingston County 
Mecosta County 
Midland County 


Balance of Oekland County 


Otsego County 

Redford Township 

St. Clair Shores City 
terling Heights City 

Van Buren County 

Werren City 

Balance of Wayne County 


Westlend City 


New York 
Cattaraugus County 


Political Juricdictions Included 
Se tee Ob LUIS S2NCLUGCER 


Los Angeles County 


New Haven City 


Joliet City-in Will County 
Will County less Joliet City 
Vermilion County 


Bartholomew County 
Noble County 
Randolph County 


Allegan County 

Berry County 

Branch County 

Calhoun County 

Cass County 

Clinton County 

Clinton Township in Macomb County 

Dearborn City in Wayne County 

Dearborn Heights City in Wayne County 

Grand Rapids City in Kent County 

Grand Traverse County 

Hillsdale County 

Isabella County. 

Jackson County 

Kalamazoo City in Kalamazoo County 

Lensing City in Clinton, Eaton and 
Inghem Counties 

Lapeer County 

Livingston County 

Mecosta County 

Midland County 

Oakland County less Farmington Hills 
City, Pontiac City, Royal Oak City, 
Southfield City, Troy City, 
Waterford Township 

Otsego County 

Redford Township in Wayne County 

St. Clair Shores City in Maccomd County 

Sterling Heights City in Macomb County 

Van Buren County 

Warren City in Macomb County 

Wayne County less Dearborn City, 
Dearborn Heights City, Detroit City, 
Lincoln Perk City, Livonia City, 
Redford Township, Taylor City, 
Westland City 

Westland City in Wayne County 


Cattaraugus County 





Week of August 25, 1980 


WORKER FACE INJURIES 


REFLECT LACK OF PROTECTIVE EQUIPMENT 


WASHINGTON -- A survey of workers suffering face injuries on the job during 


1979 showed that virtually all were not wearing face protection when the accidents 


occurred, the U.S. Labor Departments' Bureau of Labor Statistics (BLS) reported. 


The BLS study was designed to help the department's Occupational Safety and 
Health Administration evaluate the effectiveness of current job safety and health 
Standards and new standards. 

The survey was based on workers’ compensation data for a five-month period 
in 1979 that BLS obtained form 20 cooperating states. The data showed the most 
common injuries were lacerations, fractures, broken teeth and contusions. 

Flying or falling blunt metal objects caused the typical face injury. 

Most workers were injured while performing their usual jobs. The survey 

considered variables such as age, sex, occupation and part of the face injured 


as well as the type and cause of the injury. 


Copies of the survey are available from the Office of Occupational Safety 
and Health Statistics, BLS, Room C4311, Frances Perkins Building, 3rd St. and 


nstitution Ave., N.W., Washington, D.C. 20210, telephone (202) 523-9286. 


» other surveys using 1979 data for foot, head and eye injuries are also 





Week of August 25, 1980 


NOISE CONTROL BOOKLET AVAILABLE 

WASHINGTON -- "Noise Control," a guide for workers and employers interested in 
reducing workplace noise, is now available from the U.S. Department of Labor's 
Occupational Safety and Health Administration. 

In announcing the publication, Dr. Eula Bingham, who heads OSHA, said the 
booklet will help make employers and employees more aware of the adverse effects 
of noise and show ways to minimize the risks. Approximately 14 million workers 
are exposed to hazardous levles of noise in their workplace, she said. 

The booklet was edited and adapted from a Swedish Work Environment Fund 
publication. It should be equally useful in American workplaces, Dr. Bingham said. 

The 119-page booklet focuses on five major areas of noise: (1) its effects 
on human health; (2) definitions of key words and concepts used in the book; (3) 
specific principles of noise control which readers can apply to their workplace; 
(4) techniques for controlling noise; and (5) ways OSHA can help employers and 
workers with noise control. 

Single, free copies are available from OSHA area and regional offices, and 


from the OSHA Publications Office, Room $1212, Frances Perkins Building, Third 


St. and Constitution Ave., N.W., Washington, D.C. 20210, telephone (202) 523-6138. 





Week of August 25, 1980 
TRADE ADJUSTMENT ASSISTANCE APPROVED 
FOR 4300 FORD WORKERS 
WASHINGTON -- Approximately 4300 salaried and hourly workers at 85 Ford Motor 


Co. support facilities have been certified by the U.S. Labor Department as eligible 


to apply for trade adjustment assistance. Department investigations indicated that 


the workers have been or may become unemployed or underemployed as a result of in- 
creased imports of luxury/specialty, sub-compact, mid-size and standard size pas- 


senger cars as well as pick-up trucks, general utility vehicles, and vans. 


The Labor Department has also denied petitions for adjustment assistance 
filed on behalf of approximately 2500 salaried and hourly workers at 91 other Ford 
support facilities. Department investigations indicated that increased imports 
did not contribute importantly to the unemployment of the workers. 

Petitions for adjustment assistance were filed with the Labor Department by 
the Ford Motor Co. in April-July 1980 on behalf of workers at 176 Ford support 
facilities. The following criteria were met in-the case of each group of 
certified workers: there were (1) increased imports of competitive products, 

(2) significant layoffs or threatened layoffs or underemployment, and (3) a 
decline in the facility's sales or production, and (4) increased imports 


contributed importantly to the job losses at the facility. 


(more ) 
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Name and Location of Plant of Workers Products Impact Date 


Fairfax Plant 4600 standard cars 12/1/79 
GM Assembly Div. 
Fairfax, Kan. 


Fisher Body Div. components for 12/1/79 
Mansfield, Ohio GMC cars, trucks, 

vans and utility 

vehicles 


AC Spark Plug Div. same as above 1/1/80 
Milwaukee Operations 
Oak Creek, Wis. 


Rochester Products Div. same as above 12/1/79 
Rochester, N.Y. 


Delco-Remy Div. 65 same as above 5/1/80 
Meridian, Miss. 





The Trade Act of 1974 provides that workers who believe they have been or 
will become totally or partially separated from employment as a result of increased 
imports may petition the secretary of labor for certification of eligibility to 
apply for adjustment assistance. 

Assistance to workers under the Trade Act may include cash trade readjustment 
allowances, training, employment services (counseling, testing, and job placement 


services), job search grants, and relocation allowances. 


Payments of trade readjustment allowances will be administered primarily 


through the state employment security agencies with funds provided by the federal 


government. 


To be eligible, a worker must have been employed at the affected facility for 


at least six months out of the year prior to layoff. 





Week of August 25, 1980 


TRADE ADJUSTMENT ASSISTANCE APPROVED 
FOR 7390 GM AUTOWORKERS 


WASHINGTON -- Approximately 7390 workers at five General Motors Corp. (GMC) 
plants in five states have been certified by the U.S. Labor Department as eligible 
to apply for trade adjustment assistance. Department investigations indicated that 
the workers have been or may become unemployed or underemployed as a result of in- 
creased imports of mid-size, standard and luxury/specialty automobiles, vans, utility 
vehicles and pick-up trucks. 

A petition for adjustment assistance was filed with the Labor Department by 
the United Automobile Workers Union (UAW) on May 20, 1980, on behalf of workers 
at the GM Assembly Div. plant in Fairfax, Kan. A similar petition was filed by the 

Won the same date on behalf of workers at four GMC component parts plants in 
Wisconsin, New York, and Mississippi. The following criteria were met in 


the case of each group of certified workers: there were (1) increased imports of 


competitive products, (2) significant layoffs or threatened layoffs or under- 


employment, and (3) a decline in the facility's sales or production, and (4) 

increased imports contributed importantly to the job losses at the facility. 
Following are the locations of the five GMC plants whose workers have been 

certified with the estimated number of eligible workers, products, and impact 


dates: 
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The Trade Act of 1974 provides that workers who believe they have been or 
will become totally or partially separated from employment as a result of in- 
creased imports may petition the secretary of labor for certification of eligibility 
to apply for adjustment assistance. 

Payments of trade readjustment allowances, training, employment services, 
job search grants, and relocation allowances will be administered primarily through 


the state employment security agencies with funds provided by the federal government. 


To be eligible, a worker must have been employed at the affected facility for 


at least six months out of the year prior to layoff. 





Week of August 25, 1980 


BOOKLET EXPLAINS UNION 
TRUSTEESHIP REQUIREMENTS 


WASHINGTON -- The Department of Labor has published a booklet explaining 


the requirements established for union trusteeships by the Labor-Management 


Reporting and Disclosure Act (LMRDA) and the Civil Service Reform Act (CSRA). 


The LMRDA, alse known as the Landrum-Griffin Act, applies to private 
sector unions and to those representing employees of the U.S. Postal Service. 
Unions representing employees of the Federal government are regulated by the 
CSRA. 

The 19-page booklet, “Trusteeship Requirements Under the LMRDA and the 
CSRA," explains the provisions that apply to trusteeships, receiverships, 
supervisorships and all other actions by which a parent union takes control of 
a subordinate body or limits its authority to manage its own affairs. 

Copies of "Trusteeship Requirements Under the LMRDA and the CSRA" 
are available free in limited quantities from any area office of the 
Labor-Management Services Administration or from the Office of Labor-Management 
Standards Enforcement, Room N-5119, 3rd and Constitution Avenue, N.W., 
Washington, D.C. 20216. The booklet is also for sale for $1.75 per copy 
from the Superintendent of Documents, U.S. Government Printing Office, 


Washington, D.C. 20402 under stock number 029-011-00002-8. 





Week of August 25, 1980 


PRODUCER PRICE INDEXES--JULY 1980 


WASHINGTON -- The Producer Price Index for Finished Goods advanced 1.7 
percent from June to July on a seasonally adjusted basis, the U.S. Department of 
Labor's Bureau of Labor Statistics reported. 

The July climb followed average monthly increases of 0.5 percent during 
the second quarter and 1.5 percent during the first 3 months of the year. 

Prices for intermediate (semifinished) goods increased 0.8 percent, the 
same as in the preceeding month. Crude material prices jumped 6.3 percent, far 
more than in any other month for the last 6 years. 

Most of the acceleration on the Finished Goods Price Index in July was 
caused by a 3.8 percent rise in consumer food prices; in contrast, food prices 
had declined at an annual rate of 4.6 percent during the first half cf 1980. 
Prices for finished goods other than foods rose 1.1 percent, as the indexes for 
capital equipment and for finished consumer goods other than foods both rose 
more than in either of the 2 previous months. Prices for finished energy goods, 
however, declined slightly for the second consecutive month. 

Before seasonal adjustment, the Producer Price Index for Finished Goods 
moved up 1.6 percent to 246.6 (1967=100). Over the year, the Finished Goods 
Price Index rose 14.1 percent. 

The index for finished consumer foods was up 6.5 percent from July 1979 
to July 1980, energy prices climbed 54.5 percent, the index for finished consumer 
goods other than foods and energy increased 12.2 percent, and capital equipment 
prices rose 10.6 percent. 

The Producer Price Index for intermediate gocds moved up 14.6 percent over 


the year, and crude material prices were 10.2 percent higher than a year ago. 





FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Since 1931, the Davis-Bacon Act has required the payment of locally prevailing 
wage rates to laborers and mechanics employed by contractors and subcontractors on 


federally-involved construction projects. 


The Wagner-Peyser Act of 1933 created the United State Employment Service, a 
nationwide network of federal-state public employment offices providing free job 
counseling, testing, referral and placement services to workers; it is also known 
as the Job Service. 

# # # 
In 1933, Frances Perkins became the first woman U.S. Secretary of Labor 


and the first woman named to the President's Cabinet. 
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